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What is it?
The shapes assessment™ is a psychometric tool that identifies your traits, behaviors, and how you relate to others.
• It’s Simple, memorable, and quick.
• Takes 15-minute or less.
• Helps you understand your communication style and the communication style of others.

Why do you need it?
•

Increase retention and productivity.
The shapes assessment™ is part of a strong onboarding process. Great employee onboarding can improve
employee retention by 82% and productivity by 70%.

•

Demonstrate your commitment to diversity, equity, and inclusion.
The shapes assessment™ is a critical component of a healthy culture. More than 95% say taking it makes them
feel welcome, comfortable, important, and understood from day 1.

•

Improve engagement, motivation, job satisfaction, and referrals.
Employees who are made to feel welcome, comfortable, important, and understood are 3x as likely to be
motivated, engaged, and refer others to their company as a great place to work.

•

Strengthen Communication, reduce complexity, and increase efficiency.
Nearly 100% say the shapes assessment™ has strengthened their relationships, teams, and communication,
resulting in less complexity and wasted time.

•

Reduce Conflict and Stress
More than 85% of employees say workplace conflict costs at least 25% of their time and is a major contributor to
stress, burnout, and a desire to quit. This same 75% say after taking the shapes assessment™, resolving conflict
feels less awkward, and crucial conversations are perceived as a positive and necessary step for success.

•

Increase Ownership and Accountability
The shapes assessment™ and its Shape Flexing tool teaches and motivates employees to take ownership of their
behavior, linking behavior to results. A lack of ownership and accountability can contribute to low engagement and morale,
which hurts overall productivity.
Resources: HRI 2001-2022 Data, Salesforce, Forbes, Brandon Hall Group.

How can you use it?
•
•
•
•

Onboarding
DEI - All Employee Training
Team Building
Management & Leadership Training

What companies use it now?

Who else?
More than 1 million people from more than 60 countries.
More than 1,000+ companies and organizations. Want to
learn more? contact infopgeo@psychogeometrics.com

What is the cost?
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Only you know what ineffective communication costs; however,
here are some survey results that may apply to your company, too.
•
•
•
•
•
•
•
•

86% of employees and executives say ineffective communication is #1 cause of errors.
Ineffective communication causes workplace anxiety for 80% of employees.
57% of employees say they are not given clear directions by their manager or supervisor.
69% of managers are not comfortable communicating with their employees in general.
Employee productivity can decrease 20-25% when people feel disconnected.
85% of employees admit not feeling engaged at work.
Since the pandemic, 75% of employees say they feel more socially isolated, 57% feel greater anxiety, and 53% are
emotionally exhausted, all playing a significant role in mental health wellness.
More than 65% of people in the workplace say they ignore crucial conversations because they are afraid of conflict or
how someone may react.
Resources: HRI 2001-2022 Data, SoftActivity, Pumble, HR Technologist, Salesforce, McKinsey&Company, Harvard Business Review, Dale Carnegie.

What are my options?
#1 The shapes assessment™
$24.95 per person.

-Create your dashboard and manage your own inventory.
-Buy in Bulk – Volume pricing starts at 1,000 assessments.
-Purchase a Subscription –Starts at $65k.
-Your Employees access from your LMS or ours.

#2 The Shapes Online Learning Series
starts at $199.95 per person.

-Five modules for continuous DIY learning throughout the year.
-Purchase a Subscription – Starts at $75k.
-Your employees access the modules from your LMS or ours.
-Create your dashboard and manage your own inventory.

#3 Licensing and Certification
-Starts at $7,500
-Certify your own internal Shapes Facilitators.
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